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In 2006, British Columbia invited municipalities to
participate in the “10 by 10 Challenge.” This initiative
encourages communities across the province to increase
the number of people with disabilities in the local
workforce by 10% by the year 2010.

There are currently 360,000 working-age people with
disabilities in British Columbia — many of whom want
to work. Thirty-four thousand of them have college
diplomas, 30,000 have trade certificates, and 28,000
have university degrees. Yet, people with disabilities
face an employment rate of only 52% in British Columbia.

Both the Township of Langley and the City of Langley
unanimously accepted the challenge, joining over 80
other communities province-wide. In an effort to set
and achieve goals, a committee was formed with
representatives from various local groups.

Mike Carlson may be a quiet guy, but his presence at
Murrayville MarketPlace IGA is making a loud statement.
Mike has a disability, but that hasn't stopped him from
being an important part of MarketPlace IGA’s staff team.
Mike has worked full-time stocking shelves at MarketPlace
IGA for almost a year since being hired by store owners
Gord and Barb Schilling.

The Langley 10 by 10 Challenge is an excellent opportunity for
businesses to find valuable, hardworking employees, while those
with disabilities are given a chance to showcase their skills and
become part of a team.

Individuals with disabilities represent an untapped resource that
employers often overlook and discount. However, according to
a recent performance-related study, employees with disabilities
received the following results when compared to their non-
disabled colleagues:

Furthermore, 90% of employers reported no change in their
insurance costs when they employ persons with disabilities.

“I look for attitude and motivation in our employees,”
said Gord Schilling. “We know Mike is reliable, he does
his job well, and he gives us everything he’s got. We have
benefitted from Mike’s work as much as he has.”

“There has been no downside to hiring people with
disabilities,” said Gord Schilling. “/t's no different than
hiring an able-bodied employee—it’s a risk every time
you hire anyone until you discover how they can do the
Jjob. Some people meet your expectations, and some
don’t. It has been worth a little extra effort to do what it
takes to evaluate an employee like Mike. We took a little
extra time and now we have a great asset on our team.”

The 10 by 10 Challenge has been met with enthusiasm in
Langley. “The key to this challenge is to connect the right
person with the right job. We can do this if we work together
to identify good opportunities,” says Fraser Crinklaw, an
instructor at Kwantlen Polytechnic University’'s Access
Programs for People with Disabilities Department.

“Stepping Stone’s Employment Program is dedicated to
working with employers in the community to develop
relationships that will support individuals living with a
mental illness realize their employment potential,” says
10 by 10 Committee member, Kalena Kavanaugh.

“Our vision is to build a community that welcomes diversity
and inclusion and inspires employers to hire individuals with
a developmental disability,” says Committee a
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Association for Community Living.




Derek Harmsworth, a sander at the True North Furniture
Company, was the first success story of the Langley
10 by 10 Challenge.

Earlier this year, Derek Harmsworth was hired by
the Gloucester manufacturer after True North staff
read an article about the 10 by 10 Challenge in the
local newspaper.

“We had a job available that we felt would work well for
an individual with a disability,” said True North's Andrew
Nasedkin. Nasedkin's company contacted Tami Logan of
the Langley Association for Community Living to see if
she had any suitable candidates.

Derek Harmsworth immediately came to Logan’s mind.
An H.D. Stafford Secondary School grad, Harmsworth
has always enjoyed woodwork. The three-day-a-week
sanding job has been a perfect fit.

Nasedkin and Logan set up an interview and work
experience leading to employment. Over the course of
a few weeks, Logan
assisted Harmsworth
to learn the job and
interact with True
North staff.

“Tami was here
throughout that time,
so we didn’t have to
dedicate any extra
staff to training,”
said Nasedkin.

“After that, Derek
knew the job and has
been doing great.”
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